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Our V is iOn
A dynamically regulated profession committed to excellence

Our M I S S ION
In the interests of the public, CLPNNS regulates the practice of Licensed 
Practical Nurses in the province

abOut the cOllege
The College of Licensed Practical Nurses of Nova Scotia (CLPNNS) is the 
regulatory body for the province’s 3,500+ Licensed Practical Nurses.  
Members of the College play a significant and vital role in Nova Scotia’s 
health care system.  LPNs provide professional health care services in a 
variety of settings and contexts of practice including, but not limited to 
acute care, long term care, community, continuing care, clinical, mental 
health, obstetrics and paediatrics.

CLPNNS regulates the profession in the best interests of the public by  
setting entry level practice requirements and establishing, monitoring 
and enforcing standards of practice and standards of professional con-
duct.  CLPNNS also ensures the enhancement of care provided by mem-
bers through the Continuing Competency Program.

CLPNNS supports members in meeting their professional responsibilities 
through our quarterly newsletter, the College Reporter, hosting of the 
AGM, our website www.clpnns.ca and numerous practice consultations 
via phone, email and in person/on-site.

C L P N N S201 0   A N N U A L  R E P O R T
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Annual General Meeting 

Date: April 30, 2011
Place: Holiday Inn Harbourview, Dartmouth, NS
Time: 9:00 – 11:00 AM

Agenda
•	 College/Board Report
•	 Auditor’s Report
•	 Confirmation of Auditor/Legal Counsel

����������������������������

CLPNNS Awards Banquet

Date: April 29, 2011
Place: Holiday Inn Harbourview, Dartmouth, NS
Time: 7:00 – 9:00 PM
Cost: $25.00/person
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2010
Board of Directors

   Board of Directors - 2010
Peter Murray, Chair (Region V)
Cora Lee Dowding, Vice Chair (Region VI)
Cheryl Ernst, LPN (Region II)
Ethel Landry, LPN (Region III)
Jim Laverie, LPN (Region I)
Kim McIvor, LPN (Region IV)
Michelle Brennan, CRNNS
Reverend Jack Briggins, Order in Council
Lloyd Tattrie, Order in Council
Lucy Reid, Order in Council
Fred Beaton, Order in Council

1 January - 1 may    2010  College Standing Committees 

2010
Board Meeting Dates 

February 18, 2010
May 26, 2010
October 4, 2010
December 14, 2010

  “As public members/representatives of the Board, appointed by  
       government, we confirm that the management of the College  
          and its members is done in a manner that serves and protects  
the public trust, and the public and the members should feel confident   
in the College’s ability to regulate the profession in the public interest.”

Respectfully,
Lucy Reid - Rev. J. Briggins - Fred Beaton - Lloyd Tattrie

A Word from 
our Public 
Representatives

Program Approval  
Assessment Team

P. Parlee, RN, MN
R. Whelan, RN
A. Mann, RN, MN
J. Simmons-Gaudet, LPN
	  
Complaints
Chair, A. MacDonald, LPN
Vice Chair, B. Brewer, LPN

Professional Conduct
Chair, B. Smith, LLB QC 
Vice Chair, Sandra MacPherson-
Duncan, QC

Finance Committee		
F. Beaton, PR
C. Ernst, LPN
Rev. J. Briggins, PR
Alternates:
P. Murray, LPN

Education Committee

M. Brennan, RN
T. Ballard, LPN
F. Beaton, PR

Continuing Competency 
Committee
Chair, J. Simmons-Gaudet, LPN
T. MacLean, LPN
M. Myatt, LPN
R. MacNeil, LPN
G. Craig, LPN
A MacDonald, LPN
D. Platt, LPN
T. Ballard, LPN
L Whitmore, LPN
A. MacIntyre, LPN
Vicki Paddock, RN, NSCC Faculty
 
 
 
 

Legal Counsel
M. Hickey, QC

Auditor
Collins Barrow

The College (CLPNNS) would like to 
thank all the LPNs who volunteered 
to serve on the various College 
Standing and Ad Hoc Committees. 
Your expertise is invaluable.
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Message from 

the Board’s Chair

Peter Murray
Board Chair 2010

Wow, 2010, our 54th year as an organization and a wonderful year in 
history for your College. The beginning of the year started with three 
newly elected members to our Board for the term Jan 2010-Dec 2011. 
Returning for a second term was Past Chair Cheryl Ernst and new 
members Kim McIvor and Jim Laverie. 
 
The spring brought the Annual Dinner, Education Session and AGM 
which was held at the Citadel Hotel Halifax, in May. Two Awards of 
Excellence were presented along with a LifeTime Achievement Award. 
Spring was welcomed at the college by the addition of a new staff 
position, Service Representative, Sarah Keddy. Sarah brings a warm 
smile and a friendly voice which leaves a lasting positive impression 
for all who speak with Sarah. Welcome Sarah to the College Staff. 

Some of the Projects for the year included:
•	 A working group was established to review our current lease com-

mitments and future requirements.
 	 (After careful consideration, the committee recommended, not to 

renew the lease at Cogswell Towers but move to 7071 Bayers Road, 
Halifax, (pending lease negotiations)

•	 On-Line Registration for LPNs - began with the Fall 2010 registra-
tion

•	 Conducted Survey Entry Level Competencies (2012-2017)
•	 In partnership with NSCC, developed and delivered Internationally 

Educated Nurses (IENs) Pathway to Success program to support 
success in registration as an LPN

•	 New position, Director of Professional Practice and Policy - to begin 
Feb 2011 

 
��������������������

Fall 2010 brought us 3 elected board members for the term Jan. 2011- 
Dec. 2012. New to the board for the coming years are Janet Mom-
bourquette, Rosita MacNeil while Kim McIvor will be serve a second 
term following election results. Congratulations to those elected, 
your skills will be a valuable asset to the College. Thank you to those 
who let their name stand in the elections and to those who cast their 
vote. A pure example of our Democratic organization.

On a personal note, thank you for allowing me to serve as your Board 
Chair over the past year. The past two years have been an never-
ending rewarding experience as one would say “ an experience of a 
lifetime.” Working with other Board Members, Staff and Consultants, 
has been a pleasure to advance Licensed Practical Nursing in Nova 
Scotia, from a regulatory perspective. I for one; look forward with 
enthusiasm to the future for Licensed Practical Nurses across Nova 
Scotia.

Peter Murray
Chair-Board CLPNNS 2010

Licensed Practical 
Nurses Act, 
proclaimed May 
1, 2009 enabled 
LPNs to move 
forward to work-
ing to full scope of 
practice
�������������������������������������������������������������������������������������������
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nursing advisors met over the past year to review practices and 
policies in relation to IEN registration and licensure. Trends sup-
port a significant increase in the number of applications being 
processed. The group is collaborating on development of a re-
cruitment strategy and application and assessment processes.

Pan-Canadian/National Initiatives

Canadian Council for Practical Nurse Regulators (CCPNR) – 
CCPNR was formed to provide a collective voice on matters 
affecting practical nurse regulation. CCPNR is a federation of 
provincial members who have legislative responsibility for the 
safety of the public through LPN Regulations. Members include 
all provinces with the exception of Ontario and Quebec. CCPNR 
recently submitted a request for funding proposal to HRSDC to 
establish national (Pan-Canadian) entry level competencies for 
LPNs in Canada. It is hoped that funding will be granted in 2011.

Canadian Network of National Associations of Regulators 
(CNNAR) – CCPNR is a member of CNNAR. CNNAR held a very 
successful national conference in 2010 dealing with issues of 
regulation, AIT and continuing competence. Work in this area 
is on going. 

Internationally Educated Nurses Taskforce – Continuing from 
2008, a steering committee of which Ann is a member, has been 
allocated funding to examine the feasibility of a national as-
sessment service. The taskforce has endorsed the project. 

Canadian Institute of Health Information (CIHI) – The Canadian 
Institute of Health Information (CIHI) is an independent, Pan-Ca-
nadian not for profit organization working to improve the health 
of Canadians by providing quality health care information.

Each year CLPNNS provides member registration data to CIHI 
and receive an annual report of LPN statistics both provincially 
and nationally. Information re CIHI can be found at www.cihi.ca 

Pan-Canadian Framework – In late 2009 Nova Scotia signed 
on to a commitment as part of developing a “Pan-Canadian 
Framework for the Assessment & Recognition of Foreign Quali-
fication.” This framework is based on the principles of fairness, 
timeliness, transparency and consistency. This framework has 
been adopted by all provincial/territorial regulatory bodies and 
is to be used as the framework in developing policy around IEN 
registration and licensing.

National Nursing Assessment Service (NNAS)

Building on the work of the IEN taskforce the feasibility of 
establishing a NNAS is coming closer. In 2010, phase I of the 
project – harmonization of registration requirements, across 
the three (3) nursing regulatory groups was achieved. A 
funding request has been submitted to government to help 
get the project off the ground. Once the “service” is up and 
running, any IEN applying for registration as a nurse in Can-
ada will initially apply to this service to have their credentials 
assessed.

English Language Test Benchmarks for IENs

“To provide safe, ethical and quality care, nurses must be 
able to understand, be understood by clients and commu-
nicate effectively.” Having language aptitude is essential. 
In 2010, a working group of which CLPNNS was a part met 
and determined which English Language Tests best suited 
a nurse for success in their chosen career plus determined 
what the benchmark score would be. The Board adopted the 
recommended Tests and the respective scores for implemen-
tation in 2011.

Revised Staff Mix Framework

In 2010, CLPNNS was part of the working group examin-
ing the Staff Mix Evaluation Framework of 2005 for to-days 
relevance. Representatives of the three nursing regulatory 
groups formed a working group to revise the framework, 
complete a literature search on staff mix, pros and cons and 
develop a new revised Framework and working tools to as-
sist those not familiar with the framework. It is hoped that 
the new revised staff mix framework would be released in 
2011.

Professional Liability Insurance

CLPNNS in partnership with CCPNR members renewed their 
Errors and Omissions Policy for members, with Encon effec-
tive January 2011. Based on terms of the Agreement, the per 
member limit was increased to $2,000,000 with an annual 
aggregate of $20,000,000. The premium per member is paid 
by the College from registration fees. The broker for the na-
tional insurance policy is Lloyd Sadd Insurance Brokers, Ed-
monton, Alberta.

9 9
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Table 17:

 Discipline Committee Decision	 2010	 2009	 2008
1.	D ismiss	 0	 0	 0
2.	Reprimand	 0	 3	 0
3.	I mpose Limits/Conditions	 0	 1	 0
4.	Suspend Registration/Conditions	 1	 1	 3
5.	Suspend/Revocation/Consent to 
	 Revocation	 1	 1	 0
6.	Assess Costs	 0	 0	 0
Total	 2	 6	 3

Professional Conduct Services

CLPNNS, as the regulatory body for the LPN profession, 
addresses professional conduct and practice concerns. 
CLPNNS receives and investigates complaints of LPN 
professional misconduct, conduct unbecoming, incom-
petence and incapacity. The process is conducted in ac-
cordance with the LPN Act. In 2009, with proclamation of 
the new LPN Act, the process of membership on both the 
complaints and professional conduct committees changed. 
Volunteer members on both committees, along with the 
Chair and Vice Chair are approved by the Board and serve 
two (2) year terms.

In 2010 the College received six (6) complaints. In addition 
three (3) complaints were carried over from 2009.

Table 15:
 Nature of Complaints	 2010	 2009	 2008
1.	 Professional Misconduct	 6	 5	 12
2.	Conduct Unbecoming the Profession	 0	 0	 0
3.	I ncompetence	 0	 0	 1
4.	Incapacity	 0	 0	 1

Of the complaints for 2009 four (4) complaints have been 
resolved and one (1) carried into 2010.

Table 16:
 Complaints Committee Decision(s)	 2010	 2009	 2008
1.	 Take no further action/dismissed	 2	 3	 3
2.	Informal resolution	 0	 0	 1
3.	Caution	 1	 2	 0
4.	Counsel	 0	 1	 2
5.	Caution & Counsel	 0	 1	 2
6.	Reprimand with Consent	 1	 3	 1
7. Interim suspension/conditions	  
	 referral to discipline	 2	 1	 5

Professional Conduct

Complaints unable to be resolved by the Complaints 
Committee are referred to a Professional Conduct 
Committee. Prior to the start of a Professional Con-
duct Hearing, the College is able to propose a Settle-
ment Agreement, that is in keeping with the objects of 
the College. Professional Conduct Summary decisions 
can be viewed on the website www.clpnns.ca. In 2010 
the following dispositions of the Professional Conduct 
Committee were made:

1 2
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2000 Barrington Street, 
Suite 1212
Halifax, NS      B3J 3K1
1(902) 423-8517
Fax: 1902 425-6811
info@clpnns.ca

Minutes
Annual General Meeting

27 May 2010

1:00 – 2:30 p.m.

The Annual General Meeting of the College of Licensed Practical Nurses of Nova Scotia (CLPNNS) was held at the Holiday Inn 
Harbourview, Dartmouth, Nova Scotia on 27 May 2010, and was called to order by P Murray, Chair.

1.0      Call to Order
	 P Murray, Board Chair of CLPNNS welcomed all in attendance to the 8th Annual General Meeting and called upon K 

MacIvor to bring greetings on behalf of Region 4.

2.0	I ntroductions
	 P Murray, Chair, introduced the Board members – J Laverie, Region 1, C Ernst, Region 2, E Landry, Region 3, K MacIvor, 

Region 4, C L Dowding, Region 6 and P Murray, Region 5, the Public Reps, Rev J Briggins, F Beaton and L Tattrie.  Ab-
sent:  M Brennan, CRNNS and L Reid Public Rep.

	 Janet Hazelton, NSNU and Tim Guest, Valley Regional Hospital were introduced.

	 Peter introduced office staff, A Mann, A MacIntyre, J Gray, L Robichaud, J Simmons-Gaudet and Sarah Keddy.  

	 The head table was introduced - A Mann, Executive Director/Registrar, C L Dowding, Vice Chair, Dr. Michael MacMil-
lan, Parliamentarian, and J Gray, Executive Assistant who will record the minutes.  

3.0	 Scrutineer Roll Call
	 A MacIntyre, CLPNNS, chief scrutineer, M Maughan and D Cole agreed to serve as scrutineers for the business meet-

ing.

4.0	V oting Members
	 There were 29 LPN voting members in attendance.  50% + 1 for 16 majority; new motion from the floor 2/3 to agree to 

motion being heard .667 x 29 = 20 and if motion is passed  50% + 1 for 16 majority.

4.1	I ntroduction of Parliamentarian      
	 P Murray introduced Dr. Michael MacMillan, who will serve as Parliamentarian.

4.2	 AGM Standing Rules (2009)                                                                                                         
	 P Murray called for the approval of the Annual General Meeting Standing Rules (2009) as circulated.

	 For Approval:	 Annual General Meeting Standing Rules as circulated
	 Moved by:	 M Maughan, LPN
	 Seconded by:	 A MacDonald, LPN	

		 Motion Carried

5.0	 Approval of Minutes of 2008 AGM
	 For Approval:	 28 May 2009 Annual General Meeting Minutes 
	 Moved by:	 J Mombourquette, LPN
	 Seconded by:	 P Briggins, LPN	

		 Motion Carried

DRAFT
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6.0	 New Business
	 C L Dowding, LPN, introduced P Murray, LPN, Chair of CLPNNS who presented the 2009 Chair’s Comments of the 

CLPNNS Board.  

7.0	 Auditor’s Report
	 P Murray introduced M Casey of accounting firm Hemming Weir Casey Inc, who presented the Auditor’s Report and 

financial statements for the College of Licensed Practical Nurses as at December 31, 2009 and as circulated in the 
CLPNNS 2009 Annual Report.  The Auditor’s Report, as prepared by the accounting firm Hemming Weir Casey Inc, was 
conducted in accordance with Canadian generally accepted auditing standards.  In the Auditor’s opinion the financial 
statements present fairly, in all material respects, the financial position of the College as at December 31, 2009, and 
the results of its operations and its cash flow for the year then ended in accordance with Canadian generally accepted 
accounting principles.

	
	 There were no questions regarding the Auditor’s Report.
	 For Approval:	 The Auditor’s Report as presented
	 Moved by:	 D Cole, LPN
	 Seconded by:	 A MacDonald, LPN	

		 Motion Carried

8.0	 Executive Director/Registrar’s Report
	 College/Board Reports
		 A Mann, Executive Director/Registrar gave her opening remarks, presented highlights of the 2010 Annual Report and 

updated those in attendance of on-going topics of interest as circulated in her report.

	 For Approval:	 The College/Board Reports
	 Moved by:	 C Ernst, LPN
	 Seconded by:	 D Cole, LPN	

		 Motion Carried
		  
9.0      Motions/Resolutions from the Floor
	 Motion – A motion submitted by J Mombourquette, LPN and 2nd by Sharon Moore, LPN requesting funding through the 

Nursing Strategy Fund for computer training was heard.  This motion will be addressed at the next Board meeting.

10.0    Announcements
	 P Murray announced that Mike Casey from the firm Hemming Weir Casey Inc. will continue as auditor for the College for 

2010 and Marjorie Hickey of McInnis Cooper will serve as legal counsel for 2010.

11.1   	 CLPNNS Annual Basket/Gift Draws 
		 Congratulations to R Morris, M Maughan, M Langille and M Cyngot.

12.1	 Adjournment
          	 P Murray declared adjournment of the 2009 AGM, and there being no further business, the meeting adjourned at 2:30 

p.m. The 2010 AGM place and date will be announced.

Recorded by:
Joan Gray, Executive Assistant/Office Manager

 




